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This Agreamsnt is made and ontend into this 5'' day of October, 2007 by and. between 
contractors signatory to the Westenn States Articles of ~ $ r e i m e n t  with the International 
Brotherhood o'BdI,makers, Iron Ship Builders, Blacksmiths, Forgers 8 Hel,ppers, ML-CIO, 

1, Contract Changes: Except f ir  appropriate date changes and, for t11e changes set f o ~  
below, renew a11 terms and conditions confained in ihe Labor Agreem,ent dated Ootober I, 2004. 

a. Ariidc 12 -Travel Expense and Subsistence 

Update to mflect current rates for Subsistence (i.e. $30.00 per day whcre the job site is 
more than 70 but Xess than 120 miles from the dispatch point and $40.00 per day when 
the job site is more than 120 miles from tho d.ispatch point). 
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d. Article 35 - Durntion o f  Agreement 

Provide for one-year du,ration.: October 1,2007 to and iao1,udhg September 30,2008. , 

wl~ereof, representatives of the partics approve this Settlement ~ ~ e e r n & t  on this 
Clay 0f O~t~ber ,  2007 

For the bternqtional Brotherhood 
Ofhibmaken, Iron Ship Builders, 

International Representative 
Thomas A. Pillon 
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''3~ of Labor ~ t a t ; ~  tjcs , A .,i+. . . 
ChiePs Office 
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Western States 
Articles of Agreement 

between the 

International Brotherhood of 
Boilermakers, Iron Ship Builders, 
Blackimi"tlis,:Forge~s " a  and Helpers 

, '.. ic :... ,. . ' -AFL--B 1 0 :.i . . 
-(Hereid Ceferredyto as "Union") 

7 . . .. . . ..?<+.y.+; ' '  - . and the . 
j&- < " ; L P ~ ~ , ; $ S - : % ; ; <  %:,L,;$;;!..!,a. -... 

l i  - .  ,. 1' 

.. . *.--,, . -.-.*/.---. .:).$* ;$.;.'I-. si.o'.i-af~i;y..Contractors 

(Herein referred to as "Contractor") 

. . 

~overning:.wages and Working Conditions on All Field 
Constiuction Work in'lhe-States of Alaska, Arizona, 
California, Colorado, Idaho, Montana, N e w  Mexico, 
Nevada, Oregon, Utah, Washington and Wyoming. 

Effective October 1,2004 
Terminating September 30,2007 



ART. 12(a) Subsistence and travel payments 
provided below are intended to partially 
reimburse employees for expenses. Dispatch 
points are established as follows: 

. . . . . . . . . . . . . . . . . . . . . . . . . . .  Alaska .Anchorage 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Arizona .Phoenix 

California . . . . . . . . . . . . . .  .Pittsburg, Los Angeles 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Colorado .Denver 

Idaho . . . . . . . . . . . . . . . .  .Spokane, Salt Lake City 
. . . . . . . . . . . . . . . . . . . . . . . .  Montana .East Helena 

Nevada . .  .Pittsburg, Los Angeles, Salt Lake City 
. . . . . . . . . . . . . . . . . . . .  N e w  Mexico .Albuquerque 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Oregon .Portland 
. . . . . . . . . . . . . . . . . . . . . . . . . . .  Utah .Salt Lake City 

Washington . . . . . . . .  .Seattle, Spokane, Portland 
Wyoming . . . . . . . . . . . . . . .  .Denver, Salt Lalte City 

ART. 12(b) There also wdl be a 40 mile free 
zone from Pocatello, Idaho and this free - 

zone is understood to include work from 
Pocatello to and including Idaho Falls. 

ART. 12(c) Subsistence payments will be 
based on rmleage from the city hall of the 
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dispatch city or the home address of the 
employee, whichever is closer to the job 
location. The Union agrees to show the 
home location on the dispatch slip, and also 
agrees that the Employer may ask for an 
independent verification of such address. 

ART. 12(d) Subsistence payments and travel 
pay shall be paid as follows: 

Where the job site is over 120 miles from 
the dispatch point, employees shall receive 
the IRS-allowable amount per mile for trans- 
portation between such city and the job at the 
beginning and conclusion of their employ- 
ment. Such transportation allowance shall be 
paid based on the most direct main route, 

- - plus necessary bridge toll and ferry charges. 
Such supplementary reimbursement shall 
not exceed eight (8) times the regular hourly 
area mechanic's rate. 

ART. 12(e) In the event an employee quits for 
other than immediate compelling personal 
reasons not reasonably foreseen at tirne of 
employment before having been in the 
employ of the Contractor fifteen (15) calendar 
days, he shall not be entitled to transportation 
or travel expense to the job. In the event an 
employee quits for other than immediate 
compelling reasons not reasonably foreseen 
at time of employment or is discharged for 
just and sufficient cause before having been 
in the employ of the contractor sixty (60) cal- 

endar days, he shall not be -entitled to return 
transportation or travel expense. Any &spute 
arising as to the proper application of k s  
provision shall be considered as a grievance 
subject to handling under the grievance 
machinery herein provided. 

ART. 12(f) AS reimbursement for subsistence, 
the Contractor shall pay the employee twen- 
ty-five dollars ($25) per day worked where 
the job site is more than 70 miles but less than 
120 miles from the &spat& point. If over 120 
miles, the d d y  subsistence mount shall be 
thirty-five dollars ($35) per day worked. 

Effective Oct. 1,2005, the daily subsistence 
payment will be increased by $2.50. Effective 
Oct. 1, 2006, the daily subsistence payment 
will be increased by an additional $2.50. 

ART. IZ(9) Holidays, rain, breakdowns, or 
any reason the employees are stopped by the 
Contractor from working, Monday through 
Friday, will be considered days worked and 
the subsistence paid. Employees absent from 
work shall not be paid subsistence for the 
day absent. When a welder is required to 
take a test outside the seventy (70) mile zone 
they shall be reimbursed as follows provided 
they have demonstrated their competency 
by previous experience: subsistence as pro- 
vided above for the day or days on whnih the 
test is taken, subsistence as provided in Art. 
120 if applicable, and transportatiol~ and 
travel expense as provided in Art. 12(d). 



1 1 ART. 12(h) An employee must work the 
2 scheduled work day before or the sched- 

i 3 uled work day following a holiday that 
4 occurs Monday through Friday, to be enti- 
5 tled to subsistence for the holiday, unless 
6 excused. Excused absences will not be 

unreasonably denied. 

ART. 12(i) Employees who leave the job 
before the end of the shift except for reason 
beyond their control, such as illness in farnil% 
court swnmons, bona fide illness, etc., shall 
be paid subsistence for the time actually 
worked unless they get the permission of a 
designated Contractor's representative who 
shall be reasonably available at a designated 
location. Any dspute arising under the sub- 
sistence clause shall be handled as provided 
in Article 27 and judged on its merits. 

ART. 12(j) When employees are instructed 
to report to a job on a certain day and are not 
immediately placed at work, they shall be 
paid reporting pay for the day they report to 
work and the sum of thirty dollars ($30.00) 
per day for each day thereafter until ordered 
to work or released by the Contractor, in 
addition to subsistence as above provided. 
When an employee is temporarily laid off 
and is requested to stand by until work is 
available, and if he agrees to do so, he shall 
be paid thirty dollars ($30.00) for each day 
until returned to work or laid off, in addition 

I 34 to subsistence as above provided. 

ART. 12(k) Where a job is located two hun- 
dred and forty (240) miles or more from the 
Dispatch Point, the employee will receive 
one additional day's subsistence at the start 
of his work on the job and at the conclusion 
of his work on the job, provided that pay- 
ment of such additional day's subsistence 
under h s  paragraph shall be subject to the 
same conditions applicable to transportation 
and travel expense under Art. 12(e). 

ART. 12(1) If a n  employee suffering an indus- 
trial injury outside the seventy (70) mile zone 
does not receive compensation payments for 
the first seven (7) days that he is unable to 
work,  IS subsistence payments under this 
Article shall continue for as many days during 
such seven (7) day period as he is required to 
remain at or in the vicinity of the job site by the 
Contractor or by the physician in charge or by 
the state commission having jurisdction. In 
those states where the payment of compensa- 
tion during such seven (7) day period is 
dependent upon the duration of an employ- 
ee's period of &ability, the Contractor may 
delay the payments called for under this para- 
graph until it has been ascertained whether 
compensation payments will be received for 
some or all of such seven (7) day period. 

ART. 12(m) The Contractor shall reimburse 
employees for ferry charge or bridge toll 
incurred daily going to and from the job. 



ART. 13(d) Travel Expense and Subsistence. 
Effective Oct. 1,2004 (See Art. 12; Art. 31 for 
Alaska). 

Travel Pay 
Alaska: See Art. 31(e)(l). 
All states except Alaska: Mileage paid accord- 

ing to Internal Revenue Service Guidehes. 
[Currently $0.375 per mile. See Art. 12(d)] 

Subsistence 
Alaska: $50 per day [see Art. 31(e)(3) for rates 

that become effective Oct. 1,2005 and Oct. 
1,20061. 

All states except Alaska: $25 or $35 per day 
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[See Art. 12(f) for rates that become effec- 
tive Oct. 1,2005 and Oct. 1,20061. 
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I WESTERN STATES ARTIaIESt OF AGREEMENT 
I MEMO IUNDUlRl Obr S E r n r n r n  

m-N 
. TVEBTEZbW STATES E!.Ef,I) CONSTRUCTTQN NEGOTLAmG COMMITTEE 
i (ON BEW OF SIGNATORY CO[NTMCTORG) 

A m  
~ ~ A ~ c D N A L  BaCMmRBOOD OF BOILlZMUXERS. IRON $EtW 

I 
BUILDERS, B L G m . T J g ,  RORGER3 AND BELPERS OF A1klFJUCA 

! 

I Tbis Mrrmorsndnm of Scffl-I: is made sad en-8 into by and bewm the Wastan 
, States Field C o m ~ o n  Neeti,& C o ~ t t o e  (on behalf of aimatmy Contmtm and 
harsinaftw r e f W  to as " C o n ~ o t ~ " )  and aa .&tmafioW Brathmhod aE 
;Boilmmkm, Imn Ship Bvildm, 331-@ FcqemJ & Ilelpcrs of America 
! 

I. B x q t  fir m a t e  date dxmgges aad the changes set forth below, mew all tarms 
: an8 mditions coincsined in die WesFsrn States ArticIa of Agrame~t between the 
; p d e s  dated October 1,2001; 

/ 

13. -&, (+?ia8 fO d 81888, acept  bcal549 jlaizdidion ia 
. the fbJ.h&g cmnda~: AIm.eda, Contra Costa, Marin, Mbn:terey, Sanamanto, Sad 
i Fmcisca, Saa Luis Obispq ,'$anMateo, Smta Qam, Santa W, Solaria, a d  

SF): 

Bffedv~ XW1104 $1 2 5  per hour (plus 25d par hour 
Mitinteniinca of Benef i~)  to be allocated by 
Union. Total $ 1 3  

Bffective 1 0/1/05 $1.10 pcrbour (plus 25$ psr hour 
M a i n W c e  of Bm~flts) tro ba allocated by 
Union. Tatail $1.35 

Effective 10/1/06 $1,25 per hoar (plus 258 per: halur 
~ t ~ c c  of Benefits) to ba allocated by 
Udnn Totd $1.40 

(Local 549 jtrrisdbtion. in the follawhg counties: 
A h e d a ,  Contra C O ~  Marha Monterey, Sacramao, Sa.n.Pmtxcisco, San Luis 
Obispa, San Maka, Santa Clara, Santa CZUZ, Solano, and Sonoma,): 

Bffective 10/1/04 $1.75 per hour (plm 258 per hour M.O.B.) 
to bc allocaM by U n i a  Total $2.00 

1 E E d v e  10/1/05 $1.10 pcn: hour Cplus 2ff$pmhourM.O;B,) 
tw be aUocattd by Union. Taw $1.35 

l3ffbt3ve 10/1/06 St,15 pcr hour (plua 25p5 parfZour MOB.) 
to be allocated by Union. TOM $1.4C) 
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I The @m?&tiI F m  rat'e will contisue la be mgotimd between The lhplwym md 
i : -hi. 
1 I , i 

i 7, PsdlvS&&snq 

I 
I 

I ! 

I . buxmwe darity Subsismce f ir  a13 seotionsr according to the fh11hg e&&ule: 

I Retain Eutreoe amtract pmvision under which the Cmtractm asse to pay up to 
; twaty-iive cents {25a p a  haur w h  yeat $0 mintaintha wst of  bdb (se page 

SS, 1 thmugh 9 of the current A5bmtint). This 25$ is rafladed in 3x1 
I E c a n e c  AdjwtmenQ &ma, abovs. 

6. Wage D ~ ~ Q , W . ~  Pcisdmt Fm- 

: Rfktive 1011 104 haease w,x@ W m t i a l s  fox. Foreman and A s h t  Pornan as 
fallavs: 

Assistant Faremar 25p! pcr hcnrt 

,a-  New Mmico h u a W o g  

I F Q ~  SO# per howr 

Awlde &e ToUoPPlng additiccnal hourly w a ~ s  inclwes fir Local Lodges 4 d 627 
for wwk pdonned in Naw PAexico: 

Tbe p t d a  recognize h t  urx~loyects misaiag work on regular a M u l e d  horn and 
thm mddq horn is fiot in me best inmat of tha TradeP tbe lC~zztracbrs QT 
fie CEeat In Si.tmiiam whar?s f i s  ptob1.a exisfa and the Cnntmbr cam verify by a 
d e w  of work reconls that they have lmiformly appllaa &eir absentmiam 
policy/rule. they may reqned the Busine~s M a w  (wnder %b]) to nepotbk a 
d s e d  overtime zule and said raq~tst: shall not be wrJasmably deaied Ettm 
Gmtractor reque& is denied I~y&ths Bwb~sa  Manager, he may appod same to the 
Area bt.emaii~nal Vice PraBdmL Adaption of my woh moMed sula shall only 
qply to fh0 job jn quation and shaIl not establish a pzxcedex~$ for any firture jobs, nor 
shall same be r e f m d  to in tlra fidm by citihorpwtyn 


